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THE 6th SMDP 1990 - AYER KEROH MESSAGE

TheSenior Managers Development  participants included 5Sin- &
Program, the 6th organised by the gaporeans, Sri Lankans and !
Club was again held in Ayer Keroh, Filipinos. '
Melaka from the 5th to the 18th of

I would like to take this
opportunity fo thank
members who has given
their support to the vari-

August, 1990, The Professors for the 1990 ses- 1 ous funchions organised by the
sion included Professor War- Club during the year. The SMDP ,
Again it was an outstanding suc- renMacfarlan, Professor Samuel held in August, 1990 was an outstand-

cess with 104 people attending,. For Hayes, Professor Kasturi Rangan ing success nm.i the luncheon and din-
the first time candidates from out- and Professor Jay Lorsch. The next _'_";r I”E”rg‘"msfd@ﬂm CI';JM“S g
side the country was invited and SMDP will be held in 1992, sideyile support from: meimbers.

The 2nd meeting of HBS Regional
| Alumnus was held in Penang from 5th
B8 SENIOR MAMAGEMENT DEVELOPMENT PROGRAM to 7th October with our club hosting the
s L : meet. This annual meeting is :'ureﬁded
to provide a “networking” mechanism
between Alumnus of the Asian region
in particular, and te promote social and
business comtacts within the Asian
region.

o ~ & ¢ The year is coming to a close and [ hope
‘ @ < Y that all members would be able to atftend

i .’ : i the Annual General Meeting and high
I' [ Wy h | vl
R L S A ATE (R

tea to be held on the 12th of December at
the Shangrila Hotel and the Manager of
the Year Award Dinnerin January 1997,

Eager Participants at the SMDP My tenure as President will end in
December 1991 and 1 have had a very
interesting year. Your EXCO and I

ANNUAL GENERAL SEASONS have tried to have varied activities dur-
MEETING GREETINGS ing the year and we hope that members

12th DECEMBER 1990 - too have had an interesting year,
HIGH TEA

The 6th SMDP have taken a lot of your
EXCO's time and effortand it has again

The 14th Annual General Meeting been an astounding success.

(AGM) of the Club will be held on
the 12th of December 1990 at the
Shangrila Hotel, Kuala Lumpur at
5.30 pm.

High tea will be served and all
members, including associate mem-
bers are cordially invited to attend.

We thank you again for your support
and wishing you a Happy 1991 and a
Merry Christmas.

FPlease indicate your atten-
dance to the Executive
Secretary

Abdullah Mat Zaid
President




"A STUDY ON WAGE TRENDS AND WAGE SYSTEMS IN MALAYSIA"

Extracts of the Study
Thestudy focuses on the following;

(a) toprovideabenchmark report
on the wage structure;

(b} to analyse the trends and be-

haviour of wages at various
level;

() to explain the broad mecha-
nism of wage determination;

(d) to evaluate the comparative

position of Malaysia with other
NICs; and

(e) to review the principles for
wage reforms.

The study would provide a plat-

form for futher debate on wage
reforms.

Wage Trends and Wage
Differentials

The overall trend shows that while
during the 1970s there was a fairly
steady growth in wages, the early
1980s period witnessed a much

faster growth rate before tapering
off.

Study: Need for
innovative
changes In
labour market
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During1973 and 1979, the growth
rates were 12% for nominal wage
and 2.0% for real wage per annum
respectively.

During the last decade, the nominal
wage increased by more than 13%
yearly and the real wage grew at
6.9% per annum.
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From pg 2

At the sectorial level, the wage level
ranking, from the highest to the
lowest, is as follows:

(1) mining

(2) services

(3) public

4) manufacturing

(5) construction
(6) agriculture

The wage trends and growth of the
different economic sectors vary
substantially. The rate of wage
growth, scale of remuneration and
mode of payment have an impact
on thesectorial wagelevel and wage
differential.

The sectorial wages ranged from a
low of $381 a month for agriculture
workers to a high of $1,327 a month
for mine employees.

During the 1980s, the overall in-
crease in the wages of the mining,
manufacturing and services’ work-

ers ensured that wage earners in |

these sectors become economically
better off than the agricultural
workers.

A conspicuous characteristic of the
wage structure in a developing
country is the wide occupational
wage differential which prevails in
the economy. Malaysia, likewise,
has such a wage structure.

There is an uneven growth in wage
rates within the main occupational
groups. The growth in wages and
earnings varies for each category of

ot-5-F0

WAGE REFORMS

Big firms urged

workers, namely, the managerial or
professional staff, the supervisory
and clerical employee, and the
manual workers.

Regional variation in earnings area
conspicuous characteristic of the
process of structural correlation
between the development status
and regional earnings for any given
sector, industry and occupation
group. This is actually the conse-
quence of the interplay of a host of
underlying forces which influence
regional wage differentials.

In general, the workers in the high-
earning states like Selangor are
reveiving average earnings more
than twice that of workers in the
low-earning states like Kelantan.
Those in medium-earning state like
Pahang have earning capacity 1.5
times more than those in the low
income-earning areas.

Despite attempts by the Govern-
ment to change the imbalances in
regional economic growth, the trend
towards larger earnings differen-
tial is expected to be reinforced in
the nect decade.

Different wage levels also exist
between larger corporations and

| smaller companies, and also be-
| tween foreign multinations and

local companies.

There is a strong correlation be-
tween the size of a firm and the
earnings of its employees.

to take the leal

The unit cost of labour in Malaysia
has been increasing, though with
slight fluctuations, over the first half
of 1980s. The unit cost of labour in
Malaysia increased by 16% in 1981-
1984. The increase in Singapore
was 28% during the same period.

The earnings of Malaysian workers
have less purcjasing power than
their counterparts in the US and
Japan. While workers in the USand
Japan need only to work at least 334
hours to secure the same quality of
life. In the Phillippines and Indone-
sia, a worker has to respectively
work about 1,537 hours and 2,419
hours in order to get the same
bundle of goods.

Wages, Productivity and Wage
Distortion Growth.

Wage increase can be divided into
two major components; (a) the
compensation for higher produc-
tivity and (b) the compensation for
price changes or inflation.

The combined growth of prices and
productivity is hypothesised as
“ideal growth rate” of wages and
the growth difference between
nominal wage and ideal wage (that
is, the " distorted growth of wages”.

The long-term trend in growth in
nominal wages has generally been
ahead of inflation, with the excep-
tion of 1974 when inflation rate was
at 17%. The inflationary pressure,
arising from a combination of
money wage rise and property
boom, caused the level of real wage
to decline.

In the first half of 1980s, the nominal
wage grew at an average rate of
11% per annum, up 6.1% points
over the inflation rate. During the
present time, the annual inflation
rate in the Malaysian economy is
about 2.5%. -
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From pg 3
implies that the growth in wages
could more than compensate for
both the inflation and productivity
factors.

The growth distortion of wages was
more pronounced in the 1970s, fluc-
tuating between -8.0% and +7.2%
point difference.

However, these distortions in
nominal wage growth have signifi-
cantly declined in the 1980s.

Owerall, there has been a higher |
incidence of nominal wage growth |
exceeding the growth in prices and |
productivity since the 1970s. But, |

unlike the 1970s, the growth of |

nominal wage in the first half of
1980s was matched by price changes
and productivity gains on trend
basis.

Institutional Influences in the
Labour Market

The impact of institutional factors
is extremely crucial in wage setting
in Malaysia. Its pervasive role is
obvious,
tional mechanisms revolve around
the role and power structure of the
Government, theemploversand the
trade unions.

Weaknesses of the Existing Wage
System

The central weaknesses of the pres-
ent wage system is its inadaptabil-
ity, and thus its inappropriateness,
to a rapidly features are inhibiting
factors:

(a) The general trend of wage
growth in Malaysia is not justa
question of being rapid, but that
it has not been well related tq
market
conditions;

(b) All collective wage agreements
are usually fixed for a period of
three (3) years and are binding
on both parties to the contract
during that time. Because of the
protracted delays in all wage
negotiations, the phasing-in of
wage agreements is often out of

In general, the instifu- |

synchronisation with economic

reality;
(c) Until recently, because of reces-
sion, annual increments as a
component of remuneration
system are often pre-deter-
mined and are given automati-
cally to almost all the workers,
regardless of the level of pro-
ductivity;

(d) The salary scales or ranges are
varied and the general wage
differential between the maxi-
mum wage level and minimum
wage level are wide;

(e) The prevalence of credential-
ism has led to a situation where
educated workers get a pre-
mium for the certificates, irre-
spective of the quality of their
effort or their output;

(f) Rewards to labour place far

much more emphasis on the

seniority of experience rather
than productivity and perform-
ance;

(g) The non-wage benefits compo-

nent has grown rapidly, far

exceeding the growth in wages;

(h) Remuneration to workersis not

related to Company’s perform-

ance; and

The motivation and incentive
component of the salary struc-
ture is not well formulated nor
given sufficient priority.

(1)

Effects of Inflexible Wage System

(a) The rapid growth in wages re-
sulted in the loss of international
competiiveness;

(b) It contributes to the difficulties
in reducing unemployment or
creating employment; and

(c) Firms are forced to reduce
employment,

Designing Wage Systems for
Malaysia

Thefollowing general principlesare
useful guidelines.

(a) Thewagestructureshould have
a high degree of built-in
flexibility;

(b) Wage rates should reflect the
value and responsibility of vari-
ous job functions;

(c) The salary ranges should be
short;

(d) Basic wage increase should be
moderate;

(e) Annual wage adjustments
should be performance and
productivity related at the com-
pany and individual worker's
level;

(f) Annual wage adjustments

should be linked to the overall

economic and business condi-
tions;

(g) Thebonusincentivecomponent
should be a larger part of the
total wage;

(h) The seniority-based increment
should be small;

(i) All wage adjustments should
lag behing productivity growth;

(j). Wage increase should not al-
ways be given on a permanent
basis; and

(k) All wage negotiations should
be reviewed annually. Collec-
tive agreements should be re-
viewed every three (3) years.

The above are broad guiding prin-
ciples to follow. In practice, the
actual wage system to be used
would vary. Thisisinevitable given
the large number of economic sec-
tors and the complexity of the pres-
ent wage and earning systems used
in the country.



In practice, all wage systems can be
restructured toincorporate three(3)
vital features:

(a) Anincomestability component;

(b) A serviceincrement be givenin
recognition of length of service,
loyalty and experience; and

{c) A reward component which is
the variable part of the salary.

Conclusion

The rigidity of the Malaysian wage
system is reflected in the inability of
the wage system to adapt to the
rapidly changing business and

economic environment.

The experiences of the developed
nations and the newly industrial-
ised countries provide useful and
constructive lessons for the
country’s consideration. While the
models of their flexible wage sys-
tems do differ in details, the funda-
mental principles are relevant and
applicable.

Their usefulness lies in their flexi-
bility, adaptability and reasonable-
ness.

Firstly, these wage schemes assure
workers of a minimum wage which
is consistent with the socio-eco-

nomic goals in reducing poverty
and unemployment.

these wage models have built-in
features which prevent excessive
wage rise which is not justifiable in
terms of performance.

Thirdly, there is a high built-in ele-
ment of motivation and incentive
whichisrelated to productivity and
performance. .

Fourthly, since wage rise is deliber-
ately made to lag behind produc-
tivity improvement, there is no
burden on the capacity of long-term
growth.




1990 ACTIVITY REVIEW

During the tenure of the present
EXCO, the following activities were
undertaken:-

(i) Visit Malaysia Year project
In response to the VMY project
the club under the Chairman-
shipof YB Dato Ng Cheng Kwai
initated the “members write”
drive to encourage their class-
mates to visit Malaysia. The
Ministry of Culture and Tour-
ism provided brochures and
planners which were sent to
2112 former classmates all over
the world.
(ii} Symposium for Research No
3 - Dr Paul Chan
The report “A study of Wage
Trends and Wage System in
Malaysia”, funded by donation
from Tan Sri Aziz b Abdul
Rahmanof MAS, from his Man-
ager of the year cash prize was
published and copies given to
the Ministry of Labour, MIM,
MEPF, MIPM, MTUC,
CUEPACS, MAPA, and the
librarian of all institution of
higher learning.

{iii) Luncheon talks/Dinner talks
The club continued to attract
well known speakers to its
series of luncheon and dinner
talks and this year saw the club
organising the following:-

a) “How to implement a
winning strategy” -
Dr Benjamin Tregoe

b) “Beyond entrepreneur-
ship; survival and
continuity”-
Mr Ho Kwan Ping

¢} “China a superpower by
2010?" - Dr Erza Vogel

d) “Hitech Manufacturing-
promisesand pitfalls- Prof.
Robert H. Haves.

L] 'HHVA

L on Talk by Mr He Kwon Ping "Beyond Enterpreneurship:

roved amd comdnmieeiy "

Prof Robert Hawes muking a point at kis divmer falk

“Hi tech Industries - Prowmises and Pitfalls

| Prof Robert H. Hayes, Dimner Talk "Hi Tech Industries - Prowises

and Prifall

On April 13th, 1990, the Club pre-
sented a 367- page report entitled
A Study on Wage Trends and Wage
Systems in Malaysia” to the Minis-
ter of Human Resources, the

Honourable Datuk Lim Ah Lek.

It is hoped that the study would be |
| Because of the experiences of the

useful especially in future policy

Tan Srf Dato Aldul Aziz Aldul! Rabmin

decisions concerning the wage sys-
tem of the country.

The study was financed by the prize
money donated by Tan Sri Dato

Abdul Aziz bin Abdul Rahman, the |

Managing Director of MAS, who
was awarded the "Manager of the
Year” in 1986. This award com-
prised a plaque, a certificate and

$10,000.

nation in the mid-80s and the un-
certainties of the global economic
challenges and the competition from
developed countries, the Club felt
that there was a need to study the
nation’s labour productivity and the
wage system and to come up with
recommendation on the wage sys-
tem in line with prt}ductivit:;r.

The study was made by Dr Paul
Chan Tuck Hoong and he was as-

| sisted by Mr Pun Kai Loon.

-

Presentation of “The Study on Wage Trends and Wage System in Malaysia ® to the Minister - April 13k 1990
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(iv) One Day Seminar
A one day seminar on "Corpo-
rate Finance and Corporate
Structure” was held at the Park
Royal Hotel in Kuala Lumpur
in conjunction with the SMDP.

Prof Sam Haves and Prof | |

Lorsh who presented the cases
at the SMDP gave this special
seminar at the same time.

Prof Sam Haves expressing o poded "Chne ol
Seminar”,

(v) Gold Medal Award and

Dinner

The Annual Gold Medal
Award for the best business
student was won by Miss Oh
Bee Cheng, a nominee from
University of Malaya.

The award was made at a din-
ner held at the Park Royal Kuala

Lumpur and Dr Erza Vogel |

gave the prizes after delivering
his address.

The HBS Trust Fund -
Scholarship

During the year your exco ini-
tiated the first HBS Trust Fund
scholarship award. The schol-
arship was awarded to Ms. Lee
Soon Sin to further her studies
in Business. The award is an
annual presentation to gradu-

{vi)

ates having a 2nd class upper '
honours degree in business for |

furtherance of their studies
leading to a Masters or a Doc-
torate.

(vii) Lectures to small Businessman
A lecture series for small busi-
Nessman was r.]rg,anih‘ed mn

Prof Sim |Ill-'|" at |JII'|' O |. My Semiirdr o9

nance and Corporate Structu

R
Prof | Lorsh af he Oore Dy Semningr Corporafe

Finarice and Corporate Structire

her aocepiance spee #
conjunction with FMM and a

I total of 3 lectures in Market

| Management, Financial Man-

i agement, Operational Manage-

' ment and Quality Control was
organised during the year.

(viii)Sixth SMDP
The year's main activity is the
Senior Manager Development
Program(SMDP) organised
every 2 years. The sixth SMDP
washeld in Ayer Keroh Melaka
from the 5th to the 18th of

Mz Lee Soon

Sin flanked by

M-

Praf

faohan an

the SMDPdin
nerand presen-

4 tation of Schol
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(ix)

(x)

August. A total of 104 partici-
pants, including participants
from Sri Lanka, Singapore and
Philippines, attended the
course. This premier educa-
tion PI'UEIE'ITI was once again a
great success and members
support in sending their em-
ployees are much at&preciatcd.

The Asia Pacific Alumnus
Regional Meet and Alumni
MNetwork.

In order to establish a forum
for Alumnus Networking, the
EXCO undertook to organise
the 2nd Regional Alumni meet
in Penang from the 5th to 7thof
October 1990. It was attended
by 37 participants from Hong
Kong, Thailand, Singapore,
Japan and Malaysia. Dato Sri
Rafidah Aziz, the Minister of
Trade and Industry, officiated
at the opening dinner. This
proposed annual affair is
intended toactas the main focal
point between alumnus in the
region and next meeting is
hoped to be held in Bali Indo-
nesia in 1991,

Club Trust Fund

The HBS Alumni Club of Ma-
laysia Foundation established
in 1984 has $458,730/-. During
the year, a further $100,000 was
donated by the club to the Foun-
dation from proceeds of the
SMDP. The Foundation has
initiated the scholarship for
post graduate studies and it is
hoped that the Foundation will
beactivated further to promote
education in Business for the
benefitof deserving Malaysian.

(xi) Manager of the Year Award
The EXCO has identified a

Manager of the year for 1990
but due to pressing time con-
straint the dinner and award
presentation will be

held in 1991.

(xii) Golf Meet

The Golf meset as usual attracted
a large field of 30 members, at
the Rahman Putra Golf Club in
the 18th of February 1990. The
club also organised an SMDP
Golf in Melaka and the Re-
gional meet - Golf in Penang,

The event washeld asa followup to
initiate NETWORKING amongst
HBS Alumnus. The regional meets
would act as the focal point for the
Asia Pacific HBS Alumnus to dis-
cuss and exchange ideas.

The meet in Penang was attended
by 37 participants from Hong Kong,
Thailand, Singapore, Japan and
Malaysia

The following proposals were
made:-

(i) That the meeting be made into
an annual affair

(ii) That the meeting be used as a
forum to discuss “topical sub-
jects and issues”

Participants af the Alummns
Regional Meet 1990 Perang.

CONCLUSION OF THE - 2ND HBS ALUMNI CLuB
REGIONAL MEET - 5 - 7TH OCTOBER 1990 - PENANG

(iii) That the meeting be regarded
as an “opportunity forum” for
business contacts and inter
regional cooperations.

(iv) Thata plan towards the forma-

tion of a “Regional Council” be

looked into to achieve and acti-
vate the NETWORKING
amongst HBS Aluminus

Asa forum for NETWORKING, the
Regional meet in future hopes to
attract more members to attend and
the Penang Meet also proposed that
the 3rd Meet in 1991 be held in
Indonesia. To make the 3rd meet,
more purposeful a suitable theme
will be finalised by the HBS Alumni
Club of Singapore.




[ A presentation compiled by the HBS Association Hong Kong)

HONG KONG will in 1997 be
handed over to the Peoples Repub-
lic of China. This presentation by
the HBSA Association of Hong
Kong is “meant to be an educa-
tional tool that business people in
Hong Kong (and elsewhere) can use
when discussing the territory...... to
provideabalanced analysisof Hong
Kong and its Future”.

The STUDENTS DEMO of June
4th

The POST JUNE 4th situation has 4 |
possible

China is unique. Changes would
come by “evolution within the com-
munist party structure ... consistent
with its history and with its unique

refolowe.s] CHINA POST JUNE 4th:
POSSIBLE SCENARIOS

as follows:-

What Happens in 19977

It is ex-
pected that 1
the devel-

! opment of g
CHINA g

< |
HONG KONG: VISION FOR 2000

AND BEYOND

1997 Posi 1897
End of British rula
of PRC

P

for 50 years

\
b o

HARTARD BREIVIIE B0 HSOL 4dbeciafios of HORD Dosc

Special administrative region

& Continuation of current
social and economic systems

9 Independent linances and
frealy convertiole HKS

o Own executive legislative
and judicial powars

L

Civil War / Regionalism
Return to isclation

Continuation of economic refoerm -
ne political reform

4 Economic and political reform

ELRVARD BT ED POMoCl AREOSTATION OF HORG EoHO

during the 90s would
be a combination of
option 3 and option 4,
the later in the long
term, after a possible

After 1997 Hong Kong will become
a Special Administrative Region of
China under the concept of “ONE
COUNTRY; TWO SYSTEMS".

As a special administrative Region
of China the Future of Hong Kong
would depend in part on the devel-
opment of China itself,

THE CHINA SITUATION

Prior to June 4th 1989, China envis-
:'lgt"d intense ECONOMIC grl'._'l'l-\’['h and
economic liberalization, “The eco-
nomic growth was not accompa-
nied by any political liberalization
and this led to growing tensions
within the systems as follows:-

SUCCesS 1N economic
reforms.

Options 3 & 4 are summarised as
follows:

scale of management task."

The possible political/economic
structure is expected to be:-

Damoeratic

ECOMOMIC REFORMN,
O POLITICAL REFORK

* One parly rule

# |ncreased foreign trade and
investment incentives

# Contlnuing social disaflaction

# Duration of this scenaric
| - cannol be lengthy due to
inevitable transition fram
ageing leadership

[ALTLR i i g L e e e poa

| o ption 3 would be the continuation
of the strategy of PRC during the

GROWING TEMSIONS

2 Lack of political liberalization

o Corruption

o Mepotism

o Owverheating economy
= Inflation at 18% in 1889
- Uneven growth

= Malerial shorlages

Culminating in . ., .

HANTARD BEAINNLE BMi, o i i d fmcy o

1980's, although it will
finally undergo some
“adjustment process” .
Option 4 is expected to
follow with some po-
litical changes in the
long term.

CHINA is not ex-
pected tofollow EAST-
ERMN EUROPE since

Auloaratio

Plamnad Economy

MaRELEE BLESEI e, AR AT P EE R

Marke! Ecanomy

ECOMODMIC AME POLITICAL
REFOREM

2 Short-term political
destabilization

0 Strong foreign technology
and linancial infusion

2 Leng=lerm risae in
standard of living and
market economy

FARSARD: PETINEED [CR WSHaTl Tho F Wl §




Hong Kong within the scenario 3 &
4 of CHINA “will continue to play
the pivotal role between CHINA
and the West which it has always
played”.

The analogy of the VENTURI tube,
which has the effect of accelerating
any material passing through it,
could be the role anticipated to be
played by Hong Kong.

Hong Kong therefore after 1997, and
within the developments in CHIN A
would continue to develop as it has
before.

Other FACTORS in Hong Kongs
Favour after 1997.

(i) TheSouthern Chinadevelop-
ments as HINTERLAND to
China and thus Hong Kong,.

(ii) The developments of
GUANGDONG PROVINCE
which would provide Hong
Kong with additional Hinter-

HONG KONG: THE VENTURI TUBE
s e W - o

Ehlas Keong Kong Eg‘:ﬂ:ﬁg 5

__————""'-_.-.".’._-_-_-_--_--‘---_"'——-——__‘

Export markets
Foreign technology
Investment capital

(PE Tl Hal ) il 1o

Sesources

Entrepreneurship
Soft infrastucture

HaRTARD FUSINEED JONGHL aSShOamDy OF WG B0SG

SOUTHERN CHINA:
THE HONG KONG HINTERLAND

P D INFRASTRUCTURE

land.

(i) HongKongitselfasa
strategic gateway to
China as well as a
base for serving the
ASIA PACIFIC
region is expected to
be continually taken
advantage off by
CHINA and the
WEST and the other
regions of Asia Pa-
cifictoallowittoplay
its existing role.

HARTARD RUSEVEST SOHOOL ARISCIATION OF HONC TONS

_r GDP
,Jl' lestimaltal
LAE-3 24
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400M
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(iv) Hong Kong would
still have certain
advantagesas gateway to Asia
due to its historical relation-
ship and continued presence
of International community
after 1997,

Hong Kong compared to Singapore
tips the scale in Hong Kong's fa-
vour since “Singapore is a sub re-
gional hubof Asia while Hong Kong
is more crentral to ASIA - PACIFIC.

Singapore and Hong Kong are
complementary to each other and

not competitors,
Cont. on pg 12

5 T T e
HONG KONG AND SINGARORE
_ * Financial sarvices hub
® Entrepot hub
* Tranaporialicn and communication hub
* Business hub for mullinationals
SINGAPORE HOMNG KOMNG
Econamic Structurs * Planned * Markal forces
Financial Services ® Forsign axchange  ® Funds managsment
Financial fulures Loan syndication
Enirapod ® Exports ® Exporis
Business Canire * RAD manpower ® Marksting sourcing
Training and procurement
Transportation and * Thailand * Taiwan
Communication ® Indonesia ®» South Korea
& Malayzia T8 & Japan
& China
SEROOL of HONG BoNG £ Fhillppines
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REGIONAL NETWORKING AND ADDRESSES.

Attached herewith are theaddresses
of HBS Alumnus from Thailand,
Hong Kong, Japan and Singapore
who attended the Penang Regional
meet. Members may want to write
to them or contact them during trips

OVerscas.

PARTICIPANTS TO HARVARD
BUSINESS SCHOOL ALUMNI

REGIONAL MEET - PENANG 1990

HONG KONG

1. Name
Company’s Name

Tel/Fax No

2. Name

Company's Name :

Tel/Fax No

3. Name
Company’s Name

Tel/Fax Mo

4. Name

Company’s Name

5 Mame

Company's Name

Tel/Fax No

6. Name
Company’'s Name

Tel /Fax Mo

7. Mame
Company’s Name

Tel/Fax No

: Mr Alfredo [ Avala
: Prudential Asia,

32F Alexander
House, Charter Ed,
H Kong

: B44-1039

: Mr Tan Phuoc Tien

Bank in Liechten-
stein AG, GPO
Box 13398,

Hong Kong

: 5236180/ B6B0059

: Ms Ellen Guidera
1 ¢/oWalt Disney Co

{HE) Ltd,

2806 East Tower,
Bond Centre,

849, Queensway,
Hong Kong

: 852868 2262/

868 5347

: Ms Deborah A

Farrington

: Asian Ogeanic

Group, Bond
Centre, 12/F, 88
Queensway,
Central,

Hong Kong

: Mr Moel Thomas

Patton

: 436 Tung Yung

Building, 100
Mathan Road,
Kowloon

: 739 6831 /739 7407

- Mr Andrew Choa
: Asian Oceanic

Group, Bond
Centre, 12/F, 88
Queensway,
Central,

Hong Kong

: B467333 /8684520

: Mr Anthony Choy
: Vinnitsa Hong

Kong Ltd, 12/F,
2-8 Wellington
Street, H Kong

: 5265761 /8101016

8. Name

Company’'s Name

Tel/Fax No
9. Mame
Tel/Fax No

10. Name
Company’s Name

Tel/Fax No

11. Name
Company’s Name

Tel/Fax Mo

12 Name
Company's Name

Tel /Fax Mo
13. Name

Company’'s Name

Tel/Fax No
14. Name

Company’s Name

15. Name
Company’'s Name

Tel/Fax No

16. Name
Tel /Fax Mo
JAPAN

1. Name
Company’s Name

Tel/Fax Mo

: Mr Francis G

Estrada

: 12/F Bond Centre,

East Tower,
89 CQueensway,
Hong Kong

- B4ATIAZ/RAR4520
: Mr Fred Miu

Company’s Name :

¢ Ms Maisie Chung
: Anderson Man

(Investment
Services) Lid, 23/
F Admiralty
Centre, Tower 11,
18 Harcourt Road,
Hong Kong

: 520066 / BoS6572

: Ms Grace Chao
: China Trust Co

Lud, 122, Tunhua
North Road,
Taipei, Taiwan
ROC

: (02) 719-2858/

(02} 616-3116

: Mr David King
: First Interstate

Bank, Rm 2903,
Exchange Square
Tower, &
Connaught Place,

Hong Kong

: B52-B443503/

- Mr Alasdair

Morrison

: The Hong Kong

Land Property,
Co Ltd, 8th Floor,
One Exchange

Square,
Hong Kong

: B428400 /8454042

- Mr Francesco M

Bongiovanni

: President, API

Group, 39 Wes!
Tower, Bond
Centre,

Hong Kong

: Ms Hong Nguven
: London &

Bishopsgate
International, Inc.

: (212) 6054800/

(212) 6054855

: Mr Sebastian Man
Company's Name :

: Mr Hsueh ] Sung
: 1-1-1 Uchisaiw

ai=cho, Chivoda-
ku, Tokyo

: 5920791/ S0B5508

2. Mame

Company’s Name

Tel /Fax No

3. Name

Company’s Name

Tel/Fax Mo

THAILAND
1. Name:

Company’s Name

Tel/Fax No

SINGAPORE

1. Name

Company’s Name

Tel /Fax Mo

. Name

Company’s Name

Tel /Fax Mo

. Name

Company’'s Name

Tel/Fax Mo

. Name

Company’s Name

. Name
Company’s Name :

Tel /Fax Mo

. Name

Company’s Name

Tel/Fax No

: Mr Kazumi Umeda
: 2-23-2-201

Shirokanedai
Minato-ku, Tokyo

: 03-473-6548/

(03-473-5384

: Mr Hideki

Komivama

: Sony Corporation,

4-10-18, Minato-ku,
Takanawa, Tokyo

: (3-445-4079

03-447-5285

: Mr M | Whitcraft
: 19/1 Soi Tong 1 or

25, Sukonvit,
Bangkok

1 391-3H8

: Mr Mok Kee Pan
: #1311 World Trade

Centre,
Singapore (409

: 2739933/2737104

: Mr Peter De Braux
: Matheson PFC Lid,

133 Cecil Street,
#1703, Keck Seng
Tower, Singapore
0106

: Z24B303 /2250628

: Mr Arthur Lee Wee

Guan

: Times Centre, 1

Mew Industrial
Road, 4th Floor,
Singapore 1953

: 3087212/ 2844733 or

2851136

: Mr Subhash Arora
: Far East Computer

Pte Ltd, 1033
Bukit Merah
Central,
#03-11/12,

Singapore (315

: Mr Lee Keen Whye

Rothschild
Ventures Asia Pte
Ltd, Straits Trading
Buildi

9, Battery Road,
#01-02,

Singapore (104

- 5358311/5342124

: Mr Tan Soo Nan
: DBS Bank Ltd, 2

Shenton Way,
DBS Building,
Singapore (106

: 203691



MISPERCEPTION AND REALITY (conclusion)

MISPERCEPTION

" Hong Kong will be
economically pillaged
leaving nothing but a

barren rock in 1997"

REALITY

US$23B investment
planned Financial
commitments extend
beyond 1997.

Basic law finalized

PROBLEMS FACING HONG KONG

* Braindrain/high staff turnover
= 5.8 million workaholics with
entrepreneurial track record
- Liberalization of immigration
policies '
- Expansion of education

* High operating costs
- Self-correction as higher costs
cool demand

+ Capital outflow
- Partly related to capital flight -
but....
- Also necessary for reinvest-
ment of earnings
- Asia's multinationals invest-

ing from Hong Kong

To conclude where there are crisis there are “risks” and “opportunity”.

HONG KONG DOES
FACE PROBLEMS
THE PROBLEMS,
HOWEVER, ARE

RECOGNIZED AND
NOT IN
SURMOUNTABLE
HONG KONG'S PUBLIC

AND PRIVATE SECTORS
HAVE A TRACK
RECORD OF
SUCCESSFULLY
RESOLVING PROBLEMS
TO FOSTER
ECONOMIC GROWTH
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